WHAT JOB IS BEST FOR YOU?

Many employers nowadays use psychological tests to select employees. This is called psychometric testing. Getting the right person for the job is obviously good for the employer, but it is also good for employees, because they will be happier in a job that suits their personality.

This psychometric test will suggest the kind of job that is best for your personality. Read each statement. In the box write D if you disagree with it, a question mark if you are not sure, and A if you agree. Don’t think too long about each statement. Give your first answer.


Score A (agree) ? (unsure) D (disagree)

Section A

1 I am an outgoing and sociable person.
(
2 I never feel shy.
(
3 I am normally optimistic about the future. 
(
4 I usually like to do things on my own.
(
5 I don’t usually enjoy meeting and talking to new people.
(
Section B
1 I am a pretty nervous person.
(
2 I don’t like working under pressure.
(
3 My mood often goes up and down.            
(
4 I don’t usually worry about things.      
(
5 I hardly ever feel lonely or depressed.
(
Section C

1  I am a curious person. I like theories and abstract ideas.
(
2  I like to try new things: food, holidays, hobbies.        
(
3 I am interested in art and poetry.                                   
(
4 I don’t often daydream.                                                
(
5 I am generally set in my ways                                           
(
Section D

1  I always try to be considerate to people
(
2  I would rather co-operate than compete with other people       
(
3  I believe that most people are basically good                           
(
4  People sometimes think that I am cold and calculating             
(
5 I frequently argue with my family and friends                           
(
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What do the scores mean?

Section A

5—12:
You’re an introvert — quiet, reserved, serious. You like being on your own.

13—17:
You enjoy being with other people but not all the time. You also need your privacy.

18—25:
You’re an extrovert — outgoing, talkative. You like being with other people.

Section B

5—12:
You’re very stable, calm, and optimistic. You can deal with stress easily.

13—17: 
You’re fairly calm, but you sometimes feel guilty, angry, or sad.

18—25: 
You’re a worrier—sensitive, emotional, moody.

Section C

5—12: 
You’re practical and traditional. You like things to be clear.

13—17: 
You like a balance between the old and the new.

18—25: 
You’re an experimenter. You like new ideas and challenges.

Section D

5—12: 
You’re a competitive person —tough, hard-headed, sceptical.

13—17:
You’re usually warm and trusting, but you can sometimes be very stubborn.

18—25:
You’re a co-operative person — warm, good-natured. You don’t like conflict.

Vocabulary file: Personality adjectives


considerate
stable
emotional

competitive
warm
sceptical

talkative
lonely
good-natured

practical
depressed
quiet

traditional
calculating
calm

reserved
sad
cold

serious
guilty
shy

trusting
co-operative
nervous

tough
outgoing
curious

hard-headed
optimistic
sociable

Find words that can be opposites. EXAMPLE 
quiet
talkative
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So how did you score?

Here’s the scoring key. Complete the grid.

For statements 1 to 3 
in each section score 5 for A (agree), 3 for a question mark  (not sure), and 1 for D(disagree).

For statements 4 and 5 in each section score  1 for A (agree), 3 for a question mark (not sure), and 5 for D (disagree).

Add up your scores for each section. There is a maximum score of 25 and a minimum score of 5

for each section. 
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This psychometric test is used to decide what  kinds of jobs would suit people best. Bil

Section A

Is about whether you’re an introvert or  an extrovert. Extroverts do well in service industries such as tourism, travel, sales, and shop work. introverts, on the other hand, make good researchers and librarians. They also do well in farming.

Section B

Is about whether you’re a calm, stable person or a nervous worrier. Stable people can take a lot of stress and stay calm in difficult situations. They do well in challenging jobs, such as a police officer or a pilot. Worriers often have problems, because almost any job creates stress. They like either very repetitive jobs in factories and offices, or very creative jobs in the theatre, the arts, or advertising.

Section C


Tests whether you are conservative or an experimenter. Experimenters do well in marketing, advertising, and the media, where they can constantly develop new ideas. Non-experimenters, however, prefer a stable and  predictable life in, for example, the civil service or local government. They make good lawyers, bank managers, and accountants.

Section D


is about whether you’re a competitive or a co-operative type. Co-operative people like to help other people. They make good doctors, nurses, teachers, and social workers. Competitive people enjoy the fast and risky world of the financial markets.

Adverbs of frequency

Normally
sometimes
always
frequently
hardly ever
never
often
usually

Position – after the verb TO BE or infront of the MAIN VERB

The train is always on time

We often go to the park

However, sometimes, normally and usually can go at the beginning or end of a sentence.

Using the above adverbs explain what typr of person you are. E.g. I am always on time. Look at the adjectives above to help.

How often do you do things?. Now, talk about what you have done in life.

